
◼ 604.298.5211 ◼ INFO@IDIBC.ORG ◼ IDIBC.ORG ◼ page 1 of 2 

CALL FOR NOMINATIONS ◼ COMMITTEE CHAIRS 

The IDIBC is seeking nominations for Committee Chairs to lead our dedicated volunteer programs and resources. We are committed to promoting 
diverse representation from regions across BC! 

Advance your career and our profession by chairing a committee 
If you would like to be considered for a Committee Chair position, please complete the form below and submit the requested documents 
to volunteer.chair@idibc.org by Friday, April 14. Summaries for each committee, Chair criteria, general responsibilities and time commitment 
can be found on page 2. 

The new committee structure below features many of the existing committees, and new initiatives, such as Diversity & Inclusion and Climate 
Action & Innovation: 

Government Regulation & 
Policy 

Public Confidence & 
Protection 

Member Advancement Organization Success 

Committee(s) (select any or all) Government Regulation & Policy Member Advancement 

Public Confidence & Protection Organization Success 

Applicant name 

Designations 

Current title and position 

Brief bio of interior design experience 
and education 

(up to 100 words, point form 
acceptable) 

Recent volunteer experience 
(up to 50 words) 

Affiliations 

Location (BC region) 

Availability (hours/month) 

Statement on what you can bring to a 
Committee 

(up to 50 words) 
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COMMITTEE CHAIRS 

SUMMARIES  
Government Regulation & Policy 
The primary objective of this committee is to protect the public’s interest through government regulation and a legislated 
professional status for Registered Interior Designers (RIDs). The revised approach, seeking designation of IDIBC as a professional 
regulatory body under the newly formed Professional Governance Act (PGA) will align RIDs with other building-related 
professions in BC. The committee will work collaboratively with the Office of the Superintendent of Professional Governance 
(OSPG) to ensure that RIDs are highly qualified interior design professionals who maintain the best interests of the public and 
environment. 

Public Recognition 
Building public confidence and awareness that RIDs are trusted design professionals that promote the public’s interest of health, 
safety and wellness. A key objective of this committee will be advancing the public’s education and increasing the transparency of 
the professional commitments mandated for RIDs including: a code of ethics and professional conduct, practice standards, allied 
professional partnerships, design excellence and communicating initiatives such as climate action and innovation.  

Member Advancement 
Working to advance the profession of Interior Design, this committee’s core objective will be to support all levels of our 
membership to uphold a highly qualified and engaged profession. Advancing education and mentorship opportunities, improving 
professional development, implementing practice guidance/standards, and integrating diversity, equity, and inclusion into the 
organization. 

Organization Success 
The IDIBC operations committee oversees Institute processes and performance. The committee will help manage volunteer 
recruitment, membership activities, and other regulatory functions essential to organizational success.  
Communicating with allied organizations to promote advocacy focused initiatives and provincial alignment will be key components 
as the committee looks to lead and execute the Board approved IDIBC Strategic Plan objectives. 

CRITERIA 
Serving as a Committee Chair is suitable for RID and Intern members who have demonstrated management skills, would like to 
gain industry recognition, and wish to build upon their leadership skills to eventually join the IDIBC Board of Directors. Meetings 
will be held virtually to support an IDIBC mandate to promote diverse representation from regions across BC. 

ROLE & RESPONSIBILITIES (up to 8 hours/mo) 
The new committee structure creates 4 umbrella committees each with a number of Chairs to collectively implement programs 
and initiatives essential to members and the organization. Committee Chairs will: 

▪ implement an annual workplan, considering the objectives and strategies outlined in the strategic plan
▪ develop and manage an annual budget considering the workplan
▪ coordinate with other Chairs in the umbrella committee
▪ meet and coordinate with volunteers in your committee
▪ provide monthly meeting minutes and quarterly reports to the Board of Directors

Roles and responsibilities, based on interest and suitability, will be provided when Committees meet. 


